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The value of a college education is
not the learning of many facts but
the training of the mind to think

— Albent Cinstein. —
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UFPDATED EDITION

CAROL S. DWECK, Ph.D.

mindset

THE NEW PSYCHOLOGY OF SUCCESS
HOW WE CAN
LEARN TO FULFILL

OUR POTENTIAL &

=parenting
»business

#school
«relationships

“Through clover resiarch stodics and ongaging wriding,
Diwercks iBumisces how nar belicfaboar i capehilities cxzer rotend nas
inflienos an o we learn and which paths we ke in &le”
= Bl Gares, GbresiNedrr
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The New York Times and BusinessWeek Bestsellar

THIS HDOK [5 A'MIRACLE

WHY RIGHT-BRAINERS
WiLL RULE THE FUTURE

DANIEL H. PINK
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JOHN C.

MAXWELL

HOW

SUCCESAFLL
PECIELE

THINK

WORKBOOK
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Nothing is so embarrassing as
watching someone do something
that you said could not be done.

-Sam Ewing



SIARI

HOW GREAT LEADERS INSPIRE
EVERYONE TO TAKE ACTION

WITH

SIMON SINEK

New York Times bestselling author of Leaders Eat Last and Together Is Better

(o5 k) a1 S50
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“EXPLORES HOW INDUSTRY HAS MANIPULATED
OUR MOST DEEP-SEATED SURVIVAL INSTINCTS.”

—DAYID PERLMUTTER, MD, AUTHOR OF THE
#1 NEW YORK TIMES BESTSELLERS GRAIN BRAIN anp BRAIN MAKER

THE
HACKING

of the

AMERICAN
MIND

The Science Behind the Corporate
Takeover of Our Bodies and Brains

ROBERT H. LUSTIG, MD, MSL

AUTHOR OF THE NEW YORK TIMES BeSTSELLER FAT CHANCE
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THE7HABITS OF

HIGHLY
EEHEGEIV E

PEOPLE

r -
The Infographcis Edition - m::mn:m

Stephen R. Covey

O Frankl inCovey.



Stuff You
IN

Engineering
School

Skills for Success in the Real Warld

CARL SELINGER
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» Problem Worth Solving
» Process

> Perseverance
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» Problem Worth Solvmg

Forbes

Ideas Don’t Matter. What I
Understand After 20 Years Of
Innovation

Hod Fleishman contributor @
' Leadership Strategy
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» Problem Worth Solving

How to identify problems worth

-
solving
Fublished on AUgQUST £&, cVI15
E Andreas von Criegern At
» Das JTBD Playbook | jobs-to-be-done.ch
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THE NEW YORA TTWES BESTSELLER

THE LEAN
L. ‘.

> Process
A

“Enic Ries Fac creabed 8 pcance whare praviously thens Wes
enly art; A must-réad forevery serous entrepraneur = and

mery marager interested In Innovation'

Areesien B Le

How Today's | Use
Continuous Innovation to Create
Radically Successiul Businesses

(oS k) 315 S35 2
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> Process

Stanford d.school Design Thinking Process

» Share ideas

S All ideas waorthy
» Diverge/Converge
« "Yes and” thinking
* Prioritize

i » Interviews

/ * Shadowing
¢ |+ Seek to understand
» Non-judgmental

) * Mockups

« Storyboards
f » Keep it simple
= Fail fast
| = Tterate guickly

PROTOYPE

* Personas

* Role objectives

+ Decisions

» Challenges

* Pain Points . Understand impediments
» What works?
* Role play

httos://aschool. stanford.edu - Iterate quickly




S0 sl (5 3 i g0 (SlgIliwtd il gl (0 41 95>

Yy

Design Your Life: Connecting
The Dots

We all want life to be meaningful and
purposeful. When we connect the dots of life,
trying to find out who we are, what we believe
and what we do, our life story, however
crooked, begins to take shape.

READ MORE ON:

«COM
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S0 sl (5 yig it 90 (Slglintd il g (0 495>

> Perseverance

$1¢

Success is no accident. It is
hard work, perseverance,
learning, studying, sacrifice

and most of all, love of what
you are doing or learning to

do.

PELE
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UFDATED EDITION

CAROL S. DWECK, Ph.D.

mindset

THE NEW PSYCHOLOGY OF SUCCESS
HOW WE CAN
LEARN TO FULFILL

OUR POTENTIAL &

=parenting
»business
*school
«relationships . u‘;:g s

6 8k Clagly Ad g8y AS M3 e (L S0 Jg S .,
o b A s8a A ala AR U Clals LU S
“Through clever rosarch stdics and ongaging writing, ﬁ:‘éjs L’Aﬁ é-ﬁj JJ ‘J S A 4% X ﬁ):‘s
Dl iBumisies how aar belicfaboar et capahilivies cueer romendoas

influznoe v bow we learn and which paths we ke in file”
—=BaLL Gares, ChntesVeter
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Fixed
Mindset

Growth
Mindset
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Growth Fixed
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Mindset

Growth
Mindset
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Mindset
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Growth Fixed
Mindset Mindset
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Growth
Mindset

Intelligence
Vs. and talent
can be
developed
and grow
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ARTICLE

https://dol.org/10.1038/541586-019-1466-y

A national experiment reveals where
a growth mindset improves achievement

David S. Yeager'*, Paul Hanselman?*, Gregory M. Walton®, Jared S. Murray', Robert Crosnoe!, Chandra Muller',
Elizabeth Tipton®, Barbara Schneider’, Chris S. Hulleman®, Cintia P. Hinojosa’, David Paunesku®, Carissa Romero’,
Kate Flint'?, Alice Roberts'?, Jill Trott'°, Ronaldo lachan'?, Jenny Buontempo', Sophia Man Yang', Carlos M. Carvalho',
P. Richard Hahn!!, Maithreyi Gopalan'?, Pratik Mhatre!, Ronald Ferguson'®, Angela L. Duckworth'* & Carol S. Dweck?

A global priority for the behavioural sciences is to develop cost-effective, scalable interventions that could improve
the academic outcomes of adolescents at a population level, but no such interventions have so far been evaluated in a

(S5 k) 31 SG 5 b



HACKING
of the
AMERICAN
MIND

The Science Behind the Gorporate
Takeover of Our Bodies and Brains

ROBERT H. LUSTIG, MD, MSL

AUTHOR OF THE NEW YORK TIMES BESTSELLER FAT CHANCE

Happiness is neither virtue nor pleasure nor this thing nor that, but simply
growth. We are happy when we are growing.

—JOHN BUTLER YEATS TO HIS SON WILLIAM BUTLER YEATS, 1909
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What Kind of Mindset Do | Want to Have During (OVID-197

Covid-19 is making people sick
all over the world.

Fixed

Mindset

| am scared and worried about

what is happening. It is out of
my control.

Schools are closed and children
are learning from home.

We are all being asked to
practice social distancing.

We can't do activities in groups.

There are many problems
caused by Covid-19.

| can't learn if | can't go to
school.

| have to stay indoors and do
nothing.

| can't see my friends or do
fun activities with them:.

The problems are too big for
me to solve. | can't help.

Growth =
Mindset

Innovation

Mindset

| can stay well-informed
about the situation to
understand how it impacts on
me and my family.

| can keep learning if | putin
the effort and stay motivated.

| can use the information |
learn to make the most of this
situation.

| have a unique opportunity
to learn new skills and try
something I've never done
before.

| can find new ways to do
things if 1 try.

| can stay connected with my
friends if | put my mind to it.

| can help solve problems if |
work hard and learn from
others.

Social distancing gives me
the opportunity to help
people do things differently.

I can help people stay
connected using technology
in innovative ways.

| can design a solutionto a
problem caused by Covid-19.
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from the University of Virginia's Darden School of Business,
Design Thinking in Business Innovation Program
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Daily Reflections
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from the L.Jn/\./ers./ty of y/rg/n/g r*sv Qgggzé@c@}%of Business,
Design Thinking in Business Innovation Program
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from the L.Jn/\./ers./ty of y/rg/n/g r*sv Qgggzé@c@}%of Business,
Design Thinking in Business Innovation Program



s 30 lod g 59 §4b (595

b 1) sz dbe jg, 0 45 s 15 055 Caglgl Iy (nl Y
oS ol ) o g5 b o S0

fron7 the L.Jnl\./ers.lty of y/rg/n/g rﬁg Qg?rggzé@cw)qpf Business, .
Design Thinking in Business Innovation Program



S 30 lod g 59 §4b (59

oy Jlg @m0 (o0 Zewl &S1 51 s F

76
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Design Thinking in Business Innovation Program
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» A fixed mindset involves a self-imposed limitation;

"It assumes that our character, intelligence and
creative ability are static givens which we can't
change in any meaningful way".

Jared Goetz
GUEST WRITER

Co-Founder at 12th Bean, LLC




»People with a growth mindset,

» believe that going after challenges provides the
ability to see failure as part of learning and growth,
instead of it being evidence of unintelligence.

» believe that this mindset offers permission to
experiment, with the understanding that intelligence
and skill develop with time and experience.

» give themselves permission to increase their efforts
when they believe in something.

Jared Goetz
L GUEST WRITER
Co-Founder at 12th Bean, LLC
(oS ad) g 315 S8 T




- Acknowledge your weakness.

* Learn to see challenges as opportunities.
* Learn how to accept failure.

* Don't seek approval. Focus on learning.

* Learn how to effectively accept (and use) criticism.
* Focus on the process, not the result.
* Create time for daily reflection.

Jared Goetz
GUEST WRITER

https://www.entrepreneur.com/article/324071
(S5 adr) 315 S5 35k
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